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Executive Summary

Millions of American workers lack paid sick leave, and this has
serious public health and social justice consequences. We
conducted a comparative case study of pioneer cities such as
San Francisco (SF) and Seattle, and late implementors such as
Pittsburgh and Duluth, to analyze the key factors that enabled
these cities to pass and implement the paid sick leave policy.
Coalition building was central for cities to approve paid sick leave
ordinances. By forming coalitions, these cities were successful in
getting private employers to extend paid sick leave to all workers.

Why Is Paid Sick Leave Important?
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VT 'ME
R | ® QOver 40 million American workers do not receive
v Lgéf paid sick leave from their employers.
Y N e The absence of paid sick leave disproportionately
cA b burdens minorities and low-income workers.

» e The COVID-19 pandemic has highlighted the
Only 12 states & importance of paid sick leave. New Jersey and
District of Columbia New York City have partially implemented or

mandate the paid sick leave extended paid sick leave since March 2020.

How Do Cities Promote Paid Sick Leave?

San Francisco, CA Seattle, WA Pittsburgh, PA Duluth, MN
Year of Approval 2006, took effect in 2007 - through 2011, took effect in 2012 - through City 2015, took effect in 2020 - through 2018, took effect in 2020 - through
public ballot Council referendum City Council referendum City Council referendum
- 1 hour sick time for every 30 hours - 1 hour sick time for every 40 hours - 1 hour sick time for every 35 hours - 1 hour sick time for every 50 hours
Key Features worked worked (5-249 employees) worked worked
- Max. paid leave is 40 hours per year - 1 hour sick time for every 30 hours - Max. paid leave of 40 hours per - Max. paid leave of 64 hours per
for small businesses, and 72 hours worked (more than 250 employees) year (15 or more employees), and year, but employers may limit to
for larger business - Exemption for new businesses 24 hours (less than 15 employees) 40 hours
Main Actors/ - Coalition for Paid Sick Days: - Seattle Coalition for a Healthy - Pittsburgh United (Coalition) - City Council
. 1. Young Workers United (YWU) Workforce: 1. Community organizations - Elected officials
Coalition Members 2. Community organizations 1. Economic Opportunity Institute 2. Union & advocacy groups - Community organizations
3. University students (Think Tank] - City Mayor & Council - Worker union
4. Young immigrant workers 2. Community organizations - State Supreme Court
5. Labor unions 3. Elected officials - National Advocacy Groups

4. Small-business owners
5. Union & advocacy groups

- City Council
Notable Points - First city in the US to implement - First city in the state to implement - Influenced by other city in the state - Local-government-Lled initiative
paid sick leave paid sick leave - Implementation was delayed - Influenced by other city in the state
- Ballot was the passing mechanism - Active coordination between - Ordinance was challenged in court - Regional concern as a central
- State followed the city government and the coalition - Upheld & supported by the State motivation
- Bottom-up initiative - State followed the city Supreme Court

1 Cities have played a crucial role in pushing
for & approving paid sick leave by leading
independent efforts & inspiring states &
other cities to approve it.

2 Coalitions are important to gain 3 Governments &  supporters
political power & visibility to should consider requirements
support the initiative. that correspond to businesses’

conditions & limitations.




Why Should Cities Care?
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Contribution Challenges

- Lack of political influence and authority

- Initiate/lead/administer the approval process.
s /e ve vas led ana (preemptive forces from higher authority). /n

Ck le

- Lead evaluation to improve the ordinance before
it takes into effect

- Benefit may be lower for small business [Levy, 2079]

Workers and - Lower transmission of diseases and improved public
Public health. Sick workers are estimated to have infected 7
- Workers have faster recovery times - Limited skill/experiencé to organize movements
- Employees are more productive due to reduced
absenteeism and turnover
Non-Profit/ - Increased visibility - Conduct research and advocacy to mediate - Lack of financial resources and limited political
Research stakeholders influence/network. tica
Institutions

1 Form a coalition

2 Build political
power, visibility, &
accountability

3 Coordinate effort
within & outside the
government

4 Engage with critical
stakeholders in
early stages

1

The coalition may consist of unions, workers, advocacy groups, small businesses,
think tanks, government officials as well as community & faith organizations.

rveyed 300

Mobilize social networks, held public hearings, & press conferences.

Provide enough time for proposal adjustments & negotiations.

Cities can lead

Public health benefits No one-size-fits-all

Cities can inspire other as a driver to push for paid approach
cities to follow the sick leave ordinance given to pass and implement
KEY initiative or upscale the the urgency to respond to the paid sick leave
initiative to the state/ COVID-19. policy. Local context
TAKEAWAYS national level. matters.
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